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The Corporation of the

%5, Town of Cobourg Resolution
e/ :

Moved By FQ(S.QGLW»._ Resolution No.: 3(pQ - 20

Last Name Printed @A f?u\} :

Seconded By : Council Date:

Last Name Printed CHoRLEY September 21, 2020

WHEREAS at the Committee of the Whole Meeting on September 14, 2020
Council considered a memo from the Municipal Clerk/Manager of Legislative
Services regarding Diversity, Inclusion and Equity within the Town of Cobourg;
and

FURTHER THAT Municipal Council on June 29, 2020 provided Staff with a
direction to draft and present a Diversity, Equity and Inclusion Policy for the
Town of Cobourg that will encourage, promote, and insist upon awareness,
equality, and acceptance by all residents and Municipal Staff in the Corporation
of the Town of Cobourg; and

FURTHER THAT Staff recommend that the Municipal Council not only provide
direction for a Diversity, Equity and Inclusion Policy, but that Council engage
and establish a leadership approach in responding to a call for more municipal
action on supporting diversity, inclusion and equity across the jurisdiction on
the Town of Cobourg Community;

NOW THEREFORE BE IT RESOLVED THAT Council direct Staff to create
supporting governance structures with internal and external stakeholders from
the Black, Indigenous and People of Colour, women, people with disabilities,
newcomers to Canada, the Lesbian, Gay, Bisexual, Trans, Queer, Two-Spirit,
Intersex, and Asexual peoples, as well as those who identify as pansexual,
questioning, non-binary, and other gender and sexual minorities
(2SLGBTQIAP+) community and other visible minorities; in order to identify
and develop priorities, strategies and initiatives to support the Equity, Diversity
and Inclusion effort in the Town of Cobourg; and

FURTHER THAT Council direct Staff to engage Cobourg’s diverse community
to help create potential draft terms of reference to advise Council and make
recommendations to provide a monitoring and measuring role to help ensure



that the Town applies a diversity, equity and inclusion lens to its policies,
services and programs,; and

FURTHER THAT Council direct Staff to make an application to join the
Coalition of Inclusive Municipalities (CIM) as a commitment {0 investing time
and resources toward creating a more welcoming and inclusive community in
which the CiM network brings together municipalities that want to improve their
policies against racism, discrimination, exclusion and intolerance and together,
the municipalities undertake initiatives to eliminate ali forms of discrimination
with a view to building open and inclusive societies; and

FURTHER THAT Council direct Staff to bring forward a report to a December
Council Meeting or an earlier meeting presenting a status update on the
recommendations approved and outlined within the Staff Report.



