
 

ME CORPORATION OF THE TOWN OF COBOURG 

 

BY-LAW NUMBER 037-2018  

COBOURG 

  

   

A BY-LAW TO AMEND BY-LAW NO. 078-2015 BEING A BY-LAW TO 
P OVIDE FOR THE PAYING REMUNERATION INCLUDING EXPENSES, 
INSURANCE AND BENEFITS TO MEMBERS OF COUNCIL 

re 
a 
fo 

EREAS By-law No.078-2015 being a By-law to provide for the paying of 
uneration including expenses, insurance and benefits to Members of Council 
is referred to as the 'Council Remuneration By-law', establishes the policies 

annual remuneration and expenses paid to Members; and 

  

EREAS pursuant to the provisions of section 238 (2) of the Municipal Act, 
I 1 a municipality may pay any part of the remuneration and expenses of the 
mbers of any local board of the municipality and of the officers and employees 
he local board; and 

W EREAS Council undertook a review of the Town of Cobourg Municipal Council 
R muneration set policies providing for expenses, insurance benefits, loss of 
wages, conferences, subscriptions, lapel pins, business cards, car allowance, 
pa -king and memberships for members of Council during the current term of 
Council to take effect on December 3rd, 2018 for the new Term of Council; and 

2 

of 

NOW THEREFORE the Municipal Council of the Town of Cobourg enacts as 
fohows: 

at 
re 

EREAS the Council of the Corporation of the Town of Cobourg passed a 
olution #144-18 to provide remuneration and benefits for members of Council 

t

he Regular Council meeting of May 22, 2018; 

1.  

2.  

THAT Section 1- Council Remuneration be amended to include the following: 

1.1 THAT the Mayor of the Corporation of the Town of Cobourg shall be paid 
an annual allowance/remuneration in the amount of $40,440.00 per 
annum paid bi-weekly. 

1.2 THAT the Deputy Mayor of the Corporation of the Town of Cobourg shall 
be paid an annual allowance/remuneration in the amount of $27,679.00 
per annum paid bi-weekly. 

1.3 THAT each Councillor of the Corporation of the Town of Cobourg shall be 
paid an annual allowance/remuneration in the amount of $23,120.00 per 
annum paid bi-weekly. 

THAT Section 4 — Council Expenses be amended to include the following: 

4.1 a) Registration Fees for the municipal delegate's partner be removed. 
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MAYOR 
C 

MUNI IPA CLERK 

THAT this by-law shall take effect on December 3rd  2018 for the 2018-2022 
Term of Municipal Council. 

3. 

By-law read and passed in Open Council this 23rd  day of July, 2018. 
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